


How to finish a grant application
when you have writer’s block

"I don't have any answers.
I'm a non-prophet.”




An Honest Conversation
About MBCC
Grant Management



Time
9:05-9:15 a.m.

9:15 - 10:00 a.m.

10:00 - 10:15 a.m.

10:15 - 11:45 a.m.

11:45 am. - 12:30 p.m.

12:45 - 3:00 p.m.

Topic
Welcome and Review Agenda

What/Who is MBCC?
e State Administering Agency Overview
e MBCC Board Members, Committees, and Staff
e Youth Justice Council

Statistical Analysis Center
e Data Dashboard Demo

Essential Knowledge and Tips for Success with MBCC Grants
e Engaging with MBCC (Dates, Priorities, Website)
e Applications: Submitting a proposal that gets funded
(Answering The Questions, Partnerships, Travel, etc.)

Lunch
Essential Knowledge and Tips for Success — Continued

e Applications — Continued (Budgets, Timesheets, Money)
e Awards: Managing your funds (Accepting Awards)

Essential Knowledge and Tips for Success — Continued
e Awards — Continued (Communicating with MBCC, Grant
Amendments, and Monitoring)
Take-Aways

Questions and Wrap-Up
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SUBGRANTEE TRAINING AGENDA

An Honest Conversation About MBCC Grant Management

Thursday, October 05, 2023 | Fairmont Hot Springs



		Time

		Topic



		9:05 – 9:15 a.m.

		Welcome and Review Agenda



		9:15 – 10:00 a.m.

		What/Who is MBCC?

· State Administering Agency Overview

· MBCC Board Members, Committees, and Staff

· Youth Justice Council





		10:00 – 10:15 a.m.

		Statistical Analysis Center 

· Data Dashboard Demo 



		10:15 – 11:45 a.m.

		Essential Knowledge and Tips for Success with MBCC Grants

· Engaging with MBCC (Dates, Priorities, Website)

· Applications: Submitting a proposal that gets funded (Answering The Questions, Partnerships, Travel, etc.)



		11: 45 a.m. – 12:30 p.m.

		Lunch



		12:45 – 3:00 p.m.

		Essential Knowledge and Tips for Success – Continued

· Applications – Continued (Budgets, Timesheets, Money)

· Awards: Managing your funds (Accepting Awards)



		

		



		

		Essential Knowledge and Tips for Success – Continued

· Awards – Continued (Communicating with MBCC, Grant Amendments, and Monitoring)

Take-Aways



Questions and Wrap-Up
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Your Name
Your Agency

Which MBCC Grant




History of

MBCC




The mission of Montana Board of Crime Control is to
proactively contribute to public safety, crime
prevention and victim assistance through planning,
policy development and coordination of the justice

system in partnership with citizens, government and
communities.




Responsibilities of SAA

State Administering Agency




MBCC GRANT PROGRAMS | Updated 10.02.23

U5 Department of Justice

oJpP

|
OVC

Office fior Victimes
of Crime

VOCA
Type: Formula
Program Staff: Misti Davenhauer,
Jackie Hoower, Criselds DellsCruz
Fizcal Seaff: Maia Zelenzk,
Kara Snarr

Areus funcin cpportunty for sppi-

«cants wha offer comprehensive
spedalized services, milorsd to the
dishimct mesesds of vichms of cime
unger the Vickims of Crime Act to
suppeort aill compaonents of the criminal
justice system. Services are defined as
theaze efforts that

1. respond to the emotionsl and physi-
cal nesds of orime vckims;

2. assist primary and s=condary wicims
of crime to stabilize their ves after 8
wicimiznkion;

3. mmsict vichimis to understand and
participate in the oriminal justice sys-
tem; and

4. provide victims of orime with &

mensure of safiety and security.

Type: Discrationary
Program Staff: Tawny Rogers
Fiscal Staff: Danielle Wulfekuhle

State Vickim Lisisons will collaborate with

MECC siaff, subgrambees, vickim servios
Prmidu:,unduuammmidml:i'llluid
‘sgdress i ik L
exchusively with tribal wotim senice pro-
widers, and the other will work with all

maﬁmmpﬁminmm,

especially the OrgEnizations that provics
servioss to vichims in ruml sness and to
oider sdult (ages 60+ wickims of aime.

Dffice of Juvenile
lustice & Delinguenoy
Prevention

Title Il

Typa: Formuls
Program 5taff: Rachel Gemar
|Fscal Staff: Tammy Farris

I’I’Mﬂuh!’ld for siate and lncal eforis
i P‘E‘Iﬂ'l't].mlle deiiqu:m:}: nq:pnrt
m:w:l—buns-uf lllmrm mvobved, or st nsk
of being imvoived, in the juvenile justice
system; rlﬂ:lnpandsmh shate lewel

Jurienile justice reform to improve positive
anﬁmhziﬂhmn:il
aned ethnic disparities in the juvenile justios
SYSLEM; and ensure compdance with the
requirements of the UIDP Act.

DPP

Frogram

Typa: Discretionany
Program Staff: Rachel Gemar
Fiscal Seaff: Kzra Snamr

FProvides funding to prevent delin-
quency among at-risk and justice-
imnived youth using evidence-based
coordination of care, and mesttaning,
Program staff will assess the strensths
and needs of youth participants and
develop ingividualized treatment/
prevention plans designed to reduce:
risk factors and support protective
factors for delinquency.

l:h‘rl.is :l'lnmlsmemlm[d:'u,
counties, and school districts) are
dFNﬂh!Hﬂf

SMART

Office: of Sex Offender
Sentencng, Monitaring,
Apprenending,
Registering, snd Tracking

FEDERAL

ovw

Dffice on Viclence

BAgminst Women

SASP

Sexual ASsault Senvices
Frogram

Typa: Formula

Program Staff: Jackie Hoower,
Crisalda DelaCrue

Fizmal Staff: Tammy Farris

SASP envisions a partnership among

Memari Adenti the MELL, Montans Conlition Against
hml:smuﬁnﬂ .Ilﬂn:T::mﬂnpn- i and crer mnd
Type: Formule Type: Formula Typa: Formuio mﬂﬂ'mnm_d communitiesin
Program Staff: Mark Thatcher Program Staff: Heather Recves Progrom Staff: Mark Thatcher IMPIEMENIn SASF throughout the
Fiscal Staff: Peter Schasfer Fiscal Staff: Maia Zelenzk Fiscal Staff- Peter Schasfer Smte. The intent of the parnership iz
‘ta support rape orisis centers and
Began with the Omnibus Crime Con-  Assists stabes and local gowemments Designated by the S DOJ to provide Dﬂ'ﬂ'_llvﬂ?fﬂﬂ I
ftrol and Safe Strests Ack of 1565, to tudﬁﬁn':“d- 2 u- Ildmb]-m!ﬁ- WL‘MP'MEM
Srengihen and improve the aper- abuse reatment programs in state, tion:s in implementing Sendards in sErgices, girect intersention, and
tion of law enforcement functions in local, and tribal correctional and Mrmmr:ﬁvﬁmnﬂ _mmmm@ off seum|
states and is designed to mspport all detention fadlities; aswell as oeabs notification programes. Mon-complant ‘EssEulL. SASF funcs are designed o

components of the criminal justice

FysEm

Coverdell

Typa: Formulo
Program Staff- Heather Reeves
Fiscal Siaff: Kara Snarr

mmgum:wmmmuniunr
local powemment ta help improve
the quality and timeliness of forensic
scienoe and miedical sxsminer
SEndices.

]

John B Justice Grant

Type: Formula

Program 5taff: Heather Reeves
Fiscol Staff: Maia Zelenak

Thet JRI Grant Program provides loan
r:pqﬂicntm'dnn::l‘brloml.:ﬂ.:.
and federal pt.ltdd'ﬂl‘.lﬂ'! anad
Izl and state prosecutors who
commit to continued employment as
pubilic defenders and prosecutors for
8 period of three years.

‘and mainkain commul
‘sftercane serices for offendars.

Froject Safe Meighborhood

stakes, incuding Montana, ane
assesced penalties agminst funds
received through the Justice Assis-
tance Emtprnﬁlun.bmnm
to apply for and receive realloombed

SORNA penalty funds for programs
thaat Bring the state Closer to

I
Type: Formula
Program Staff: Mark Thatcher
Fiscal 5taff: Peter Schacfer

sustmined neduckion in viclent crime
and gun vickence, snd supparting
jgang tnsk foroes.

]

- Er—
‘and Sutrstance: Abuse: Program

Type: Discrationary

Program Staff: Heather Resves

Fiscal 5taff: Maia Zelenak

Provides finandal assistance to stabes,
units of local sovernment, and indisn
tribal governments to develop, imple-
ment, or expand e efforts
‘to igentify, respond to, treat, and g
Hm:inpud‘.l:d bgib'cit-upiuich.
mhmﬂmmﬂ'm.

suppiement other funding sources.

Byrne SCIP
Intberventon Program Gramt

Typa: Formula
Program Staff: Mark Thatcher
[Fiscal Staff: Peter Schaefer

Byrme SCIF prosides formula funds to

I stae risis Han court
ingz and relsted programs or

Iﬁiﬂ:’m“,ﬁ:u.uilg, bust not: Ermited to,
EXtrEmE risk protection onder programs
fthat work to keep puns cut of the hands
af those who pose B threat to them-
sehves or others, mental health courts,
dmﬁm.lrls,mdmmmt
Courts.

BJS

Burenu of hustice
Statistics
[l

Fiscol Stoff: Danielle Wulfekuhle
Enlnces the capecity of local

commwunities to d

nﬂq:u'ldsh'ug:n:n_

effective | enforcement and prosscution
strategies o comint vinkent crimes against

women and to develop and strengthen
victim SErvices in cases invohving violent
imes agninst women.

pR— -
Justice Responses
‘Grant—High Risk Teams

Type: Discrationary

Program Staff: Criselda DelaCruz
Fescal Staff: Danielle Wulfekuhle

mmnmﬁmmmﬁumm

and tribal prvernments and courts o
treat dormestic viskence, dating wislence,
Hmlmmmﬁnsnsnﬂiun
violations of criminal kw requiring the
coordingted involvemant of the entire

criminal justice system

Typa: Formulo
Program Staff: Kathy Wilkins
Fiscal Staff: Maia Zelenak

EUS provides direct awards and
techniml assistance to states and
h-miiﬁminprmmz qmlit'r'.

i and BE

Program 5taff: Criselda DelaCruz

Fizcal Staff: Maia Zelenzk, Kara Snamr

Annual grant program to cevelap of

L P ar
offender intervention program for
offenders comsicted of Partner Family
Member Aosasult to incresse offender

mcrpuntatity and vickim safety and

Jurvenile Detention
Regicn Genersl Fund
Redmbursement Allocations
L]
Type: State Funds
Program Staif: Mark Thatcher
Fiscol Stoff: Peter Schaefer

Type: Discrationary
Program Staff: Kathy Wilkins
Fizcal Staff- Maia Zelenzk

Juvenile detention grants ane awanded to
Montana on & yearly basis bo assict coun-
s within their reghons with their juvenile
detEntion Mmmmﬂmdm
youth detention services, including youth

¥ ities, short-term i
pervters, hoddovers, sttendant care, home
detention, and programs for the
tation of youth to regional fadiitias.

1

Crisis Intenvention Team
Training Program

Typs: State Funds

Program Staff: Heather Reeves

Fiscal Staff: Maiz Zelenak

OIT Training funding to increase the
rumber of lw enforcement officers,

mlhﬂmmmmm

whed are trained to respond

L H T
of criminal history records and related
- -

justice st the state and local level.

safely and effectively to incidents that

invohve an individual whe is experdencing

o behaviaral health crisis.
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2023
Montana Board of Crime Control

Beth

Mclavghlin

‘Cowrt Administrator

‘Ofice of Court Administrator




Leo Dutton

Sheriff & Coroner, Lewis & Clark County
406 Fuller Ave.

Helena, MT 59601

Phone: 406-444-8204

Representing: Law Enforcement

Term Expires: 1/5/2025

Rick Kirn

Fort Peck Tribal Member and Rural Montana Representative
PO Box 1267

Poplar, MT 59255

Phone: 406-768-7195

Representing: Tribal Government

Term Expires: 1/1/2027

Laurie Barron

Superintendent, Evergreen School District
18 W Evergreen Dr

Kalispell, MT 59901

Phone: 751-1111

Representing: Educator

Term Expires: 1/1/2027

Katie Weston

Deputy Chief Billings Region Probation & Parole
Address: 2615 4th Ave. South

Billings, MT 59101

Phone: 406-896-5426

Email: kweston@mt.gov

Representing: Corrections Representative

Term Expires: 1/5/2025

Amanda Myers

Assistant U.S. Attorney

Representative of the Montana U.S. Attorney's Office
Address: Great Falls, MT 59404

Phone: 406-771-2022

Email: Amanda.Meyers@usdoj.gov

Representing: US Attorney’s Office Representative
Term Expires: 1/5/2027

Shantelle Gaynor
Director, Missoula County Community Justice Department
200 W. Broadway

Missoula, MT 98802

Wyatt English

Unit Supervisor, Pine Hills Correctional Facility
4 N Haynes

Miles City, MT 59301

Representing: Correctional Facility

Term Expires: 1/5/2025

Michael Sanders

Chief of Police, East Helena

Email: sandersmike15@yahoo.com
Representing: Law Enforcement
Term Expires: 1/5/2025

Wyatt Glade

Custer County Attorney

3080 Hwy 59 S

Miles City, MT 59301

Phone: 406-874-3310
Representing: Law Enforcement
Term Expires: 1/5/2025

Brian Gootkin

Director, Montana Department of Corrections
PO Box 201301

Helena, MT 59620

Phone: 406-444-3930

Representing: Law Enforcement

Term Expires: 1/1/2025

Bryan Lockerby

Administrator, Division of Criminal Investigation
215 N Sanders St

Helena, MT 59601

Phone: 406-444-2967

Email: BLockerby@mt.gov

Representing: Delegate for the Attorney General
Term Expires: 1/1/2025

Beth McLaughlin
Court Administrator
301 S Park Ste 328
Helena, MT 59601
Phone: 406-841-2966
Representing: Judiciary
Term Expires: 1/1/2027

Meaghan Mulcahy

Data Control, Montana Department of Labor and
Industry

Phone: 406-639-2947

Email: mshone@gmail.com

Representing: Public Representative

Term Expires: 1/1/2025

Eric Bryson

Executive Director, MT Association of Counties
Address: 837 South California

Helena, MT 59601

Phone: 406-461-2084

Email: ebryson@mtcounties.org

Representing: Montana Association of Counties
Term Expires: 1/1/20275

Brett Schandelson

Director, Office of State Public Defender
Address:17 W. Galena

Butte MT 59701

Phone: 406-465-9606

Email: brett.schandelson@mt.gov
Representing: Office of Public Defender Representative
Term Expires: 1/5/2027

Kaydee Snipes Ruiz

District Court Judge, 12th Judicial District
315 4th Street

Havre, MT 59501

Phone: 406-00-2348

Representing: Judiciary

Term Expires: 1/5/2027

Amy Tenney

Chief Executive Officer, Boyd Andrew Community
Services

60 S. Last Chance Gulch

Helena, MT 59601

Phone: 406-443-2343

Web: https://www.boydandrew.com/

Representing: Corrections Treatment Programs
Term Expires: 1/5/2025



mailto:BLockerby@mt.gov
mailto:mshone@gmail.com
https://www.boydandrew.com/
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2023 MBCC Committee Assignments

Committee Assignments

o #

§pug wial

Rick Kim

Amanda Myers

Amy Tenney Board Member
Beth McLaughilin Board Member
Brett Schandekson Board Member
Brian Gootkin Board Member
Bryan Lockerby Board Member
Eric Bryson Board Member
Katie Weston Board Member
Hon. - Kaydes Snipes Buiz Board Member
Laurie Bamron Board Member
Meaghan Mulcahy Board Member
Chief - Michael 5anders  Board Member
Shantelle Gayneor Board Member
Wyatt Glade Board Member
Wyatt English Board Member

Mnhmnmmhnumuununhlﬂl

Committee Assignment Designation: C = Commities Chair, ¥V = Commitiee Vice Chair, M = Committee Member




Q& A






Purpose of the YJC

Award grant funds Develop Montana’s Advise the Ensure compliance

to Juvenile Justice Title Il Three-Year Montana Board of with the Juvenile recommendations

programs Plan Crime Control Justice Reform Act to the Governor
and Legislature




Youth Justice Council Members

Randy Shipman—Chair
Mike Chavers— Vice Chair

Elected Officials

George Real Bird IlI
Big Horn County Commissioner

Public Agencies

Randy Shipman

Superintendent, Dillon Elementary SD
April Gabler

Arlee Public Schools

Wyatt English

Pine Hills Youth Correctional

Volunteers

Patricia Steinwand
Career Training Institute

Law Enforcement/Courts

Hon. Mary Jane Knisely
District Court Judge

Nonprofits

Pat Steinwand

Career Training Institute
Isaac Nehring
Montana Youth Action
Geri Small

Boys & Girls Club of the Northern
Cheyenne Nation

Alternatives to Incarceration

Brie Shulman
Families First Learning Lab

Mike Chavers
Yellowstone Boys and Girls Ranch

Youth

RaeGyn Trombley
Isaac Nehring
Lilla Guiberson
Lyric Taylor

Licensed Mental Health &

Substance Use Experts

Dr. Emily Sallee

University of Montana

Brie Shulman, LCPC

Clinical Director, Families First Learning Lab

Victim Advocacy Groups

Georgia Cady
Tumbleweed

Tribes
Geri Small, Northern Cheyenne
George Real Bird Ill, Crow

Addressing School Violence

Christy Hendricks
Office of Public Instruction




Executive Committee

Total: &
Guorum: 4

Randy Shipman - Chair

Emily Sallee - RED Chair

Mike Chavers - Wice Chair

George Real Bird Il - TO Chair

RaeGyn Trambley - ¥ outh Chair

Pat Steinw and - BRC Chair

RED/DMC Committee Total: 7
Quorum: 4
Emily Sallee - Chair Georgia Cady
Geri Small - Wice Chair wuatt Englizh
Randy Shipman - Education VBLCANT
George Real Bird
Youth C ittee Total: 7
Quorum: 4
RaeGyn Trambly - Chair Geargia Cady
lzaac Nehring Emily Sallee
Lilla Guibersaon Luyric Taylar
April Gabler
Legislative /Mental Health Total: &
Committee Quorwm: 4

Mike Chavers - Chair

Fat Steinw and

lzaac Nehring - Wice Chair

Brie Shulman

Emily Salles April Gabler
Application Review Total: &
Committee Quorum: 4

Fat Steinw and - Chair |zaac Nehring
Mike Chavers - Wice Chair Randy Shipman
Mary Jane Knisely Chiristy Hendricks

Tribal Outreach Committee Q:T:rdun: 4
George Real Bird Il - Chair RasGun Trambley

Brie Shulman - Yice Chair

wuatt English

Geri Small

Chiristy Hendricks

COUNCIL
COMMITTEES



Q& A



STATISTICAL ANALYSIS
CENTER (SAC)



Data helps to identify needs — then design
strategies to move you forward %

@ MBCC - Montana Crime Data X ©

< c 0

G Google MBCC @ DASH MTIBRS

VONTANA.GOV

MBCC - Crime Dashboards

& TESTSwift &P

x| +

& mbcc.mt.gov/Data/Montana-Reports/

Swift E Team Time H MeTime

* &» 0O

Associations

a B
NIBRS/DOJ/LEEP

AGENCIES

Montana Crime Data

MBCC data staff have prepared a number or reports to help you identify community safety gaps and best practices. We can use this data together with the funding opportunities on the
MBCC grants page to reduce crime, improve services for victims of crime, and support and improve the Montana criminal justice system.

Interactive Montana Crime Data

o . .
- The MBCC Statistical Analysis Center is transitioning away from publishing annual Crime in Montana reports in favor of interactive reports using more timely data. From 2005 forward, al

~ Montana crime date will be accessible in T:

Updates to annual crime statistics are typically completed by March of each year ofter completion of a quality control review of the pr

Crime in Montana reports from 1972-2020 will still be available in their original PDF format below.

sious year's data for accuracy and consistency. Preliminary crime

statistics may be available prior to the March release for certain jurisdictions. Users needing preliminary crime statistcs prior to the March release may submit inquires to the Statistical Analysis Center

Within each of the dashboards linked below, users will be able to view and filter graphs, drill down into specific data points of interest, and create custom reports

X using the Crime in Montana Request Form.
3
L Bl s for using Tableau
S, e |
Current Dashboards
s
. {
sl
\ ¥
|

» Crime Data Dashboards
- Current crime dashboards include Violent Crime,
F Domestic Violence, Property Crime, Drug Crime,
Offense Rates, Reported Offenses and Clearan:
Rates, NIBRS Offense Summaries, and more,

2 Iaa View Crime Dashboards

Law Enforcement Personnel in Montana
Dashboards

The MBCC Statistical Analysis Center has created a
new interactive Law Enforcement Employment Survey
for the most current 10 years of data available,

Iaa View Law Enforcement Dashboards

4 SRR Montana Crime Data (1972 - the most current data)

h
Bk Crime in Montana Annual Reports (1972 - the most current data)
T Dashboard under construction.
« 2020

2019

Funding Dashboards
The MBCC Statistical Analysis Center has created two &
new interactive data reports, or dashboards, that

show how MBCC awards federal block grant fundirg

throughout the State of Montana,

e View Funding Dashboards

County Name

BEAVERHEAD

BIGHORN

Grand Total

Explore all of the
dashboards:
https://mbcc.mt.gov/
Data/Montana-
Reports

“« Vv >

Statistical Analysis Center

Violent Crime in Montana, County & Year

Return to Main

Count of Victims
UCR Offense Description (Code) 2016 2017 2018 2019
Aggravated Assault (12A) 6 24 14 10
Forcible Rape (114)
Murder & Non-Negligent Manslaughter (09A)
Robbery (120) 2
Total 6 26 14 10
Aggravated Assault (13A) 76 53 48 63
Forcible Rape (114) 3 2 4 6
Murder & Non-Negligent Manslaughter (09A) 2 1 2
Robbery (120) 1 2
Total 81 56 55 71
87 82 69 81

;Ft\ N(),,“
5@ ¢ Statistical Analysis Center Percent DV
[ & Domestic Violence in Montana
%, &
Crimes Against Persons Invelving Partners/Family Member (MT)
UCRGroup  UCR Gffense Description (Code) 2020 2021

Go to Victimology

5,253 5141 5,192 6,013 6311 5,832
Homicide = = 10 1=
Offenses 7 5 2 2
13 16 13 15 16 20
RELATIONSHIP = -
— Human 2 L
embe: h Trafficking
Victim-Offender T 2 2 2
Relationship* .
. 153 149 166 175 166 192 200 242
iend/Girlfriend
SexOffens:
Forcible
T 360 373
SELECT YEAR(S) L offe e
(Multiple values) v = 2= >
&3 84 73 8 76 61 70 85
SELECT UCR Group Grand Total 5,530 5,660 5,888 5758 5831 6,660 7,025 6,603

2020 2021
12 7
4
1
13 1
62 78
8 5
5 4
75 87
88 98

(0)

[] Aggravated Assault
[] Murder / Manslaughter
Rape

Robbery

SELECT COUNTIES
(All)
BEAVERHEAD
BIGHORN
BLAINE
BROADWATER
CARBON
CARTER
CASCADE
CHOUTEAU
CUSTER
DANIELS
DAWSON.



https://mbcc.mt.gov/Data/Montana-Reports/
https://mbcc.mt.gov/Data/Montana-Reports/
https://mbcc.mt.gov/Data/Montana-Reports/

Statistical Analysis Center

Domestic Violence in Montana, County & Year

Return to Main

Go to Victimology

A Bo

SELECT COUNTIES

(miy
BEAVERHEAD
BIG HORN
BLAINE
EROADWATER
CARBON
CARTER
CASCADE
CHOUTEAL
CUSTER
DANIELS
DAWSON

[/] nEER 1ODGE

Crimes Against Persons Invelving Partners/Family Mem

Click UCR Group Header for UCR Offenses

Countyhlame
BEAWVERHEA..

UCR Group
Assault Offenses
Homicide Offenses
Kidnapping Offenses
Sex Offenses - Forcible
Sex Offenses - Nonfordble

Total

Assault Offenses

Homicide Offenses

BIG HORN

=)
-
)

County Name

BEAVERHEAD

BIG HORN

2014 2015 2016 2017
51 71 B 78

1z

"""’E I:m"é

é’j@‘%

Percent DV

Statistical Analysis Center
Drug Seizures in Montana

COMPARISON STATISTICS

START YEAR

2021 A

2018 2019
55 50

END YEAR

2022 A

Cocaine / Crack 58

Herein / Opiods 495

Marijuana/ Hashish 222
hamph ine /st

Other Drugs 600

Unknown Drug Type 113

Statistical Analysis Center
Violent Crime in Montana, County & Year
cm“q-a

UCR Offense Description (Code)

Aggravated Assault (134)

Forcible Rape (114)

Count of Victims

2017

2018

Cocaine / Crack 71
Heroin [ Opiods 187
Marijuana/ Hashish 175
Methamphetamine / Stimulants
Other Drugs 807
Unknown Drug Type 129

Return to Main

2015 2020 2021 2022

24 14 10 12 7 21

Murder & Non-Negligent Manslaughter (05A4)

Robbery (120)

Total
Aggravated Assault (134)
Forcible Rape (114)

Murder & Non-Negligent Manslaughter (094)

Robbery (120)

Total
Aggravated Assault (134)
Forcible Rape (114)

5 1

Go to Victimology

Drug Seizures by Year & Drug Type

Count of Seizures

SELECT YEAR(S)

| (Multiple values)

SELECT UCR Group
(&)
Aggravated Assault
Murder { Manslaughter
Rape
Robbery

SELECT COUNTIEE 2 ~
(an)
BEAVERHEAD
BIG HORN
BLAINE
BROADWATER
CARBON
CARTER
CASCADE
CHOUTEAU
CUSTER
DAMIELS

DAWSON

2017 2018

2015 2020 202z 2023

ype (NIBRS group)

of "seized”.

Current YTD is not a 12-month period.




UCR Group

Assault
Offenses

Homicide
Offenses

Human
Trafficking

Kidnapping

Offenses

Sex Offenses-
Forcible

Sex Offenses-
Monforcible

Otfencer Relationship appliss o the status of the vietim.Rec

Statistical Analysis Center

Domestic Violence in Montana

UCR Offense Description (Cod..

Aggravated Assault (13A)

Intimidation (13C)

Simple Assault (133)
Total

Murder & Non-Negligent Mans|

Negligent Manslzughter (038)
Total

Human Trafficking, Commercia

Human Trafficking, Involuntar.
Total

Kidnapping/Abduction (100)
Total

Forcible Fondling (110)

Forcible Rape (114)

Forcible Sodomy (118)

Sexual Assault With An Object
Total

Incest (364)

Statutory Rape (36B)
Trtal

County Statistics Percent DV Victimoloav

P—— peT— i) Statistical Analysis Center
[ntimate Partners ~| [(Muttiple values) 3 Domestic Violence in Montana, County & Year

Return to Main Percent DV Victimology

Select Year(s) 3 ——
Crimes Against Persons Involving Intimate Partners s T [T |

2016 2017 2018 2019 2020 2021
— — — —

ffender Relationship*

A

éﬁ@j Statistical Analysis Center Return to Main County Statistics Victimology

%e m‘ﬁ& Domestic Violence in Montana, Percent of All Reported Crimes Against Persons

Select Vear(s) Relationship Group

~| [ntimate Partners -

Percent of Crimes Against Persons Related to Domestic Violence

Double Click UCR Group For Offense Type

Domestically
UCR Group Related?
Assault Offenses  Ves

No

Statistical Analysis Center

Domestic Violence in Montana, Victimology

Return to Main County Statistics Percent DV

cide Offenses . - .
elect Year(s) Select Counties Relationship Group Victim-Offender Relationship* Age Group

> | |Intirr|ate Partners 52 | |(AII) W | |[AII)

Human Trafficking

Kidnapping Race Race of Victims Sex & Age Cohort of Victims

M American Indian / Native Alaskan
W Asian 49,300
Sex Offenses - M Black dian / Native Alaskan

W FEMaALE
W waLE
W unknowN

Forcible 1 Pacific Islander

M Unknown

Sex Offenses - W White

Nenfercible

10or 11-17 15-23 24-23 30-35 36-41 4z-47 45-54 55-60 61-65
younger

*Victim-Offender Relationship applies to the status ¢

Source: Montana Incident Based Reporting Syst

Crimes Against Persons, Count of Victims
Click on UCR Group Header for UCR Offenses

UCR Group UCR Offense Description (Code)

Assault Offenses Aggravated Assault (134)

Intimidation (13C)

Simple Assault (13B)

*Victim-Offencer Ralztionship applies to the status of the victim. Recripocral values sxist whers sppropriste. Forinstance, "child” mezns the victim was the child and therefors the offender was the parent. The raciprocal valus of "parent” mezns the victim was the parent and the affender was the child

urce: Monttana Incident Eased Reporting System (MTIERS). | Statistics represent count of victims. | The Partner-Family Member (MT) grou of relationships follow the definition of partners and family members codified in Montana Code Annotated 45.5-206




Kathy Wilkins
Statistical Analysis Center Director
406-444-4298

Jessika Hard
Data Integrity Analyst

jess.hard@mt.gov

autumn.frey@mt.gov



mailto:kwilkins@mt.gov
mailto:jess.hard@mt.gov
mailto:autumn.frey@mt.gov

Q& A



ESSENTIAL
KNOWLEDGE
AND TIPS FOR
SUCCESS WITH
MBCC GRANTS



Engaging with MBCC



Important Dates to Remember

mmmn  BOard Meetings:

e March, June, September, December

Funding Decisions:

e March: RSAT CIT
e June: VOCA, SASP, DVI, JAG, Regional Juvenile Detention

e September: Title II, VAWA
e December: John R Justice, Coverdell




MBCC Website

MONTANA.GOV

OFFICIAL STATE WEBSITE

Subgrantee Resources

Our subgrantee resources page has
links to grant management forms,
post-award instructions for
subgrantees, and video recordings
from our online training sessions.

Funding

Our funding opportunities are
provided to reduce crime and
improve safety for Montana
communities. Browse our funding
opportunities and apply for funds.

MBCC Conference

The 2023 Montana Crime Prevention
Conference will take place Oct. 3-
Oct. 4 at Fairmont Hot Springs.

SERVICES

Crime Data

The MTIBRS systems holds the crime
data reported by your local Montana
police departments and sheriff
offices.

Il Explore Data

AGENCIES LOGIN

SEARCH MONTANA GOV

B Subgrantee Resources B Browse and Apply H Conference Info

Our Mission



https://mbcc.mt.gov/

MBCC Events Calendar

e

2
Board Business Meetings & Board Committee Meetings
[EW B3 October 2023 ~ @Print Week Month Agenda (¥
Sun Man Tue Wed Thu Fri Sat
Oct1 2 3 4 5 6 7
7:30am 2023 Montar 8am 2023 Montana ' 8am Post-Conferenc 8am Post Conferenc:
10
8 9 10 1" 12 13 14
Columbus Day
:
15 16 17 18 19 20 21
2 23 24 25 26 27 28
29 30 3 Nov 1 2 3 4
First Day of Ameni
Events shown in time zone: Mountain Time - Denver GO- gle Calendar

VL i RLF

4 5
11 12
B X
2023 Montana Crime Prevention
Conference |
Tuesday, October 3 - 7:30am — 7:30pm 9

Fairmont Hot Springs Resort
1500 Fairmont Rd, Anaconda, MT 59711, USA

Montan;

Fairmont Hot Springs Resort
LM 1500 Fairmont Rd, Anaconda, MT 59711, USA



FUNDING OPPORTUNITY GOVDELIVERY

NOTICES

Dear Meaghan,
A new funding opportunity will be released by the Montana Board of Crime Control (MBCC) on Monday, October 18th.

The Delingquency Prevention Program (DPP) is designed to prevent delinquency among at-risk youth in rural and/or
impoverished areas using restorative justice interventions, coordination of care, and mentoring. Units of local government
(cities, counties, and school districts) are eligible to apply. These agencies may subaward or contract with other local
organizations to implement the program. MBCC anticipates awarding a total of about 58395,000 to two applicants.

MBCC will host two webinars prior to the release date to provide information about the program and answer gquestions. The
first webinar will begin on Thursday, September 23rd at 2:00 p.m. and the second webinar will be held on Wednesday,
October 6th at 9:00 a.m.

The presentation has been pre-recorded and posted on the MBCC website under 2022 Delinquency Prevention Program
(DPP) at https://mbcc.mt.gov/Funding/Grant-Offerings/. The program manager, Rachel Gemar, is available to answer
questions prior te the funding opportunity release date on October 18th. Please send your questions via email to

Rachel.Gemar@mt.gov or call {406) 444-2056.

% Subscribe with GovDelivery
Sincerely,

Montana Board of Crime Control

mbce@mt.gov
(406) 444-3604




Q& A



AmpliFund

AmpliFund 3

The new Grant Management system that
IS used from start to finish for all MBCC
grants.


https://mt.amplifund.com/account/Login.aspx

Answering the Questions:

Submitting an

>»What is the need?

Application that
GetS FUﬂded »How will you address it?

»How will funds from MBCC help you?




Organize
Responses
based on
Section
Descriptions

Response - 4. Needs Statement

Identify the problem(s) to be addressed and validate the need|for the proposed program and services. Include current regional or
community and statewide data that is less than 5 years old to justify the grant request. The date range of the data must be identified.

Needs Statement

Tdentific the problem: This project addresses the nﬂaifurleadﬂskupaﬂdﬂum‘ﬂm&ﬂlpmuammmgﬂarpﬁsaﬂﬂ gender diverse yvouth. Adolescent girls are more likely to
engage in nzky behavior that leads to truancy, suspension, expulsion, and delinquency. When other factors like poverty, homelessness and issues of race and

diversity are added i, these nisk factors increase even more. ABC Agency’s leadershp and empowerment program, PROGEAM (Gals Usme Ther Sh‘m,qlhs}ﬁalbws both
Tramma-Informed and Positive Y outh Development models to create a safe and welcoming enviromment regardless of race, relizion, gender identification. sexual orientation,
or disability. This sets the stage for PROGEAM staff and volunteers to help participants build their confidence, e}q:bmmpmtmﬂmm develop strong and healthy
relationships, practice leadership skills, learn about the environment and the world, laugh, playv, and have fun.

PE.OGEAM also addresses the many disparities facing American Indian girls anﬂgmderdﬂ-usevouﬁiPROGR_AIﬂhasumkﬁdhmdﬁar several vears to develop the
community connections and capacity to operate a PROGEAM sroup in Arlee that is both culiurzlly approprizte and community cniginated. This is particolarty important
I 1 ian studer I F i3l i i wtﬂ:educaiorsumshareﬂ:mcumml

reservation and urban American Indian communities. Likewise, sender diverse vouth experience elevated risk for poor hezlth and academic outcomes due mainby to social
eﬁpﬂmﬂn&snfsﬁgmaanﬂdismmmmGmda&wmymﬂhmdnmos&duﬂd&memandamﬂvalmt&s&atm cisgender peers and expenencs up to three
times the rate of swicidal ideation, non-lefhal selfhamm, and swicide attempts as cispender yvouth. By expanding programming to be mchesive to Amenican Indian gils and
pender diverse vouth specifically, PEOGE AM addresses this disparity and helps bald protective factors that prevent these vouths fiom entering the jvenile justice system.

PROGEAM addresses these needs by providing 2 commumnity-based leadership and empowerment program for girks and gender-diverse ‘srcruﬂl, ages 9 to 18, PROGEAN
Mmagﬁmmpmpmleto explore personal values and discover therr strengths through after-school groups angﬂm'n:e projects dunng the academic year, as wellas
W _ "

mefhod. ;
tak la;:edmmgﬂmhn:hhmrandaflﬂscbm.imimm fromm healthy relationships and bod o long EiﬁE';A::s.alsa|:|1:‘-Jc‘ia"j':gu:as_r(}rt::rlms
e smuzsmﬂgn,q v mnage to term v
dmﬂop%mﬂpld&aﬂaﬂhmmmm each school vear, providing them with ommhmhtomlmﬂlﬂimﬂiudualskiﬂsm produece real results in their lves.

Falidate the need for PROGRAM: Theﬂmﬁrﬂsmmmmdmtﬂﬂmmm?magnﬁumnhﬂ]ﬂmﬂhlnfaﬂBCAgmmhmmmmdomm
viclence program. As she worked directly with women to help usher thermometer crisis to recovery and stalﬂivshﬁ“asshucknutmstbvﬂlemﬂd:ﬂﬁsﬁmgﬂnﬂntﬂxse
survivors possessed to leave their abusers and start their Bves over, huthvﬂ:tfaﬂﬂ:atﬂxsewomendldnntmgmm o strenoths. She often thought that of she could
20 back in tme and reach these women when thev were;sh]lp;lﬂs, could help them discover how strong they actuathy were. And that if this could be accomplished the
course ofthese women's lives could be altered for the positive. TUllimately, that idea came to life in the form of the program.

A.ﬂrrZS?EaIscfopmahuﬂ,PROGRAIdremamsatmﬂa popular program for vouth from diverse ethmic and socioeconomic backgrounds. The popularty of PROGEAM
throughout Missoula and surmounding mral areas is due m part to the program’s relevance to today™s youtly, and i part to the positive results i participating students as
observed by parents and school professionals. Through ABC Agency’s work with domestic and sexual viclence survivers, ahd homeless families. we have many participants
who have expenienced personal trauma PROGEAM also acouires participants from our strong community partners in each of the five local school districts. This broad
reach pives us the unique opportunity to blend oftherwise stratified communities i small groups across Missoula, Throush in-school, after school and suwmmer programming
PRDGR&Hbmgsa]lpalﬁmpaﬂs together in a shared journey to empowerment. PROGEAM challenges all participants to embrace diversity, remam open-mindad, and
advocate for themselves and others.

Response - 4. Executive Summary

The Executive Summary should summarize the proposad project, and should be written for a general public audience, and provide an outline limited to the scope of the program.
Example format:

* One to two sentencas for description of the issue.
* Three to four sentences cutlining how this year's award will be utilized.
* One to two sentences describing the outcome.



UTILIZE THE EXAMPLES
PROVIDED TO YOU IN THE
OPPORTUNITY

‘Fringe Benefits: Position Title (i.e. Administrative Assistant) — Ta’ylor Smith

Benefits are based on current payroll costs for a full-time position.

FICA (Social Security & Medicare)|$31,990.40 x 7.65% |$2,447
Worker's Compensation $31,990.40 x.8% |$256
FUTA — on first $7,000/yr. $7,000 x .6% $42
SUTA — on first $34,100/yr. $31,990.40 x .5% [$160
Retirement $31,990.40 x8.17%($2,614
Health Insurance $31,990.40 x7.7% [$2,463
Total Fringe Benefits $7,982

MBCC funding = $7,982 x .5 = $3,991.00
Other funding source (County surcharge fees) = $7,982 x .25 = $1,995.50
Other funding source (Federal grant) = $7,982 x .25 = $1,995.50

Personnel/Salary: Position Title (i.e. Administrative Assistant) — Taylor Smith

1 FTE @ $15.38/hr. = $31,990.40

MBCC funding =.5 FTE (1040 hrs.) @ $15.38/hr. = $15,995.20

Other funding source (County surcharge fees) =.25 FTE (520 hrs.) @ $15.38/hr. = $7,997.60
Other funding source (Federal grant) =.25 FTE (520 hrs.) @ $15.38/hr. = $7,997.60

Grand Total = $31,990.40
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Final Steps

=Grade yourself

=Have someone not directly
related to your program review
the application to ensure it is
clear.

=Put yourself in the shoes of the
reviewers.



The percentages for scoring on this
page subject to change prior to the
release of the opportunities.

Scoring

Applications will be scored for responsiveness to the program
scope and the requirements of this opportunity. The following
scoring criteria will be used to evaluate each application, with
different weight given to each, based on the percentage value
listed:

Proposed Budget and Budget Narrative: 30% of 100
Executive Summary: 10% of 100

Needs Statement: 20% of 100

Performance Plan: 25% of 100

Collaboration Plan: 10% of 100

Sustainability Plan: 5% of 100

YV VYV VYV



Scoring

cont.

=Any application failing to achieve 60% of the total
available points will be recommended for
elimination from further consideration.

=For applications that have received the 60%
minimum score, the ARC will provide
recommendations to the MBCC Board of Directors
for final funding decisions/awards.

sFunding will be recommended based on availability
of funding, Board priorities and funding criteria, and
not solely on basis of highest application score.
Applicants will receive written notice of the ARC
recommendation.
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Partnherships

e
Demonstrated through a Letter of

Support or Memorandum of

Understanding

o
-

Reach out to potential partners
early in the application process

AN

N
>
Discuss how your partnership will
benefit both organizations

o

AN




*How much to apply for and why it’s important*®



: , I
If federal funding was not

available would your project

/ program be able to sustain?/
\

Sustainability

Federal funding is used to
supplement the project /

program.
N /




xOO e Resources are finite

Why?

o Accurate budgets allow for
more robust grant programs




Q&A



TC TRAINING

C E N TE AR

Budgets




Understanding all resources
required

Building your budget from the

ground up

Determine what resources need
to be requested




BUDGETS

Pre-award Budgets
And

Post-award Budgets




Pre-award Budgets

» Please include as much information as possible to justify your requested amount.

» For personnel and fringe benefits lines include a line for each employee including hourly
rate, time effort, and all benefits (taxes, retirement, health and life Insurance)

» Others and supplies — include allocation percentage and backup information for it.

» Contractual — if you have a quote for the contract, you could add that or include an existing
contract (Accounting services or consultant)




Post-Award Budgets

»Personnel — use names only for the project director if applicable. Separate
personnel into two categories — Programmatic and Administrative. Remember that if
administrative personnel cost is added, should not be above 10%.

» Simplify all other lines as much as possible, but make sure that supplies, others,
travel, and contractual are still separate categories.

»|f you have programmatic and admin supplies, please separate these.







Match or matching share is the non-federal share of costs that
coordinating (sub-recipient) entities, or their partners contribute to
accomplish goals/purposes identified in work plan and budget.

Two Types:

I\/l atC h a n d 1. Cash (goods/items you pay for)

*Employees wages

Matching

*Equipment

h *Services/contracts
Share

2. In-kind (goods/items you don’t pay for)
*Volunteers/Donated services
*Donated supplies/materials
*Donated Rent




=Are documented and verifiable in your records (Donated items very rarely end up in
accounting ledgers so some other type of record is acceptable);

=Are NOT included as match contributions for any other Federal award (i.e., if you
have already used funds to match another federal grant, they cannot also be applied
towards heritage area activities);

=Are necessary and reasonable (i.e., do not exceed what a prudent person would do
under the circumstances at the time of the decision was made to incur the cost) for
accomplishment of THE project or program objective;

=Are allowable according to Subpart E—Cost Principles (§200.420 - .475);

=Are not paid by the Federal Government under another Federal award, except where
Federal statute authorizing a program specifically provides that Federal funds made
available for such program can be applied to matching or cost sharing requirements
of other Federal programs;

=Are not Federal time, space or resources (i.e., do not count Federal employee, intern
or volunteer time as your match, and do not count the use of Federal facilities or
other resources as your match);

=Are provided for in your approved budget.




Calculate
Match

N T O T

$100,000 80% $80,000

$100,000 20% $20,000



Calculate Match:
When the federal share has not been fully
expended.

FLEIEBIEIE Federal % Match % Match Required
Funds expended

$75,000 = $18,750
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EMPLOYEE
COMPENSATION




2 CFR 200.430

§200.430 Compensation - personal services.

(a) General. Compensation for personal services includes all remuneration, paid currently or
accrued, for services of employees rendered during the period of performance under the Federal
award, including but not necessarily limited to wages and salaries. Compensation for personal

E porting services may also include fringe benefits which are addressed in § 200.431. Costs of

Re q U | reme ntS fO r compensation are allowable to the extent that they satisfy the specific requirements of this part,
and that the total compensation for individual employees:

E m p l Oye € . (1) Is reasonable for the services rendered and conforms to the established written policy of the

CO m p ensation non-Federal entity consistently applied to both Federal and non-Federal activities;

(2) Follows an appointment made in accordance with a non-Federal entity's laws and/or rules or
written policies and meets the requirements of Federal statute, where applicable; and

(3) Is determined and supported as provided in paragraph (i) of this section, when applicable.

(b) Reasonableness. Compensation for employees engaged in work on Federal awards will be
considered reasonable to the extent that it is consistent with that paid for similar work in other
activities of the non-Federal entity. In cases where the kinds of employees required for Federal
awards are not found in the other activities of the non-Federal entity, compensation will be
considered reasonable to the extent that it is comparable to that paid for similar work in the labor
market in which the non-Federal entity competes for the kind of employees involved.




e 9 subsections

e Section A through F are the framework for charging
costs

2 CFR 200430 e Section G and H are entity specific provisions (non-

profit and IHEs)

eSection | is the standards for documentation of
personnel expenses.




2 CFR 200.430

2 CFR 200.430requires non-federal entities to maintain
records that “accurately reflect the work performed”

» Reasonable assurance that the time is being
charged is accurate, allowable, and properly
allocated.

» Incorporated in the official records, such as
payroll records

» Reasonably reflect the employee’s total
activity




2 CFR 200.430 requires non-federal entities to maintain
records that “accurately reflect the work performed”
(Continued)

»Provide a time or percentage breakdown on all activities,
2 CFR 200430 both Federally funded and non-Federally funded, for the
employee.

»Comply with the non-federal entity’s pre-established
accounting practices and procedures.




Uniform Guidance:

e Non-Federal Entity must account for the time an
employee spends on each job-related activity.

2 CFR 200430 e Maintain reasonableness of the compensation of the

position that is federally funded.

Time sheet examples available on the MBCC website:
https://mbcc.mt.gov/Funding/Forms



https://mbcc.mt.gov/Funding/Forms
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Acceptable
Personne
Backup

Documentation

e

Time record approved by supervisor — manual timesheets or printout of
computerized record keeping (samples on MBCC website).

\

-
Payroll Summary Report for the reporting period generated by your accounting
system. Excel spreadsheets calculating payroll are not acceptable. Protect

Personal Identifiable Information (PIl) if visible on that report.
\_

J
N

J

-
Paid out for personal time off for departing employee is allowable only for the
accrued time off during the project period. Entity's personal time policy needs

to be included.

\
(

Example: It is XYZ entity’s policy that every employee accrue 8 hours of PTL per
month.

\_

VAN

>
Employee 1 is departing and has 120 PTL hours. The employee has worked 50%

of their time for 5 months on that project. During that time, this employee has
taken 14 hours of PLT. The award could pay:

.

AN

AN

7

(5X8-14)X 50% = 13 hours paid out time

\_




12/01/22 R

16:20:54 Daily Time Report
10/08/22 to 10/21/22
——— Tine Card Done? Y  Approver
Date Total REG OVER SICK VACA COMP EOL

Bearcspuon Electronic
Sunday Oct 9 .
o B e Timesheets
Tuesday Ockt 11 .00 8.00
Wednesday Oct 12 8.00 8.00
Thuraday Oct 13 8.00 8.00
Friday oct 14 .00 8.00

Tetals for Week 1 40.00 32.00 8.00
Saturday Oct 15
Sunday  Oect 16

Monday Oct 17  8.00 8.00
Tvesday Oct 18 8.00 8.00
Wednesday Oct 19 8.00 8.00
Thursday Oct 20 8.00 g.00
Friday Oct 21 B.00 B.00

Totals for Week 2 40.00 40.00
Cycle Total 80.00 72.00 2.00




T MESHEET

gzt tore [N
a—— TR |

Paypenod ocimac o

Crirge Do hor re i al

Date V0T  IZH02)  I0A02)  WNA02D 4102 4NN 400N 440 480N AN TRen | e

Day T _— W "W F "8\ s M el v —w ™ F

e C —— Al |  —

SASP 0

Uned Way 0, ‘

Fund Rarsing ] 0_ |

General Adminvsirabon 0 .

Other / Misc :l

Famdty Leave ] |

Vacation | 0 I

Hon i o 1

Holgay

Jotal S ) $ S v k'l Q24 $ 4 A i 2

luﬁu-m»mnnm;v_g-;;:-_-;-mmmmunmmmm Toefy | am aware of the employea s WO ooy

Sployme Sonshme ralogss ﬁ T Superiscr Sgmshes: AEuucwwm. - -
_M' Lp:%:i' Date: ANJLS

ELECTRONIC SIGNATURE PAGE




Employee Time Sheet (Bi-Weekly)
Employee: IS .

Time Period Beginning: 12.11.22

12.12.22 8:00 AM 4.00 PMm 800 |
1213.22 815AM 430 PM 8.25
W ET 12.14.22 7:45 AM 400 PMm a2s
12.15.22 7:45 AM I45PM 800
121622 7.45 AM 345PM 800
SIGNATURE IEaars
122022 745 AM S30PM 975
122122 B30 AM L30FPM 800 |
TIMESHEETS jEmam== 3 —
122322 830 AM 12:30 Pm 400
Totaihours | B N} T ZT=E Y |

15/

LG

| certify | am awaore of the empioyee's work ond 10 the b est of my knowledge 1his time sheetis comect.

I :
oo §




Company
Payroll Summary
July 2022 - Septenber 2022

Employee Wages, Taxes and Adjustments
Gross Pay

Salary
Salary-Program
Hourly-Program
Hourly-Holiday
Hourly-Program
Overtime (x1.5) hourly

Total Gross Pay
Adjusted Gross Pay
Net Pay

Employer Taxes and Contributions
Medicare Company
Social Security Company
MT - Unemployment Company
Workers Compensation
MT - Admin. Fund Tax

Total Employer Taxes and Contributions

Employee Name Employee Name Employee Name

Hours Rate Jul22 Hours Rate Jul22 Hows  Rate

Jul22 ~  Hours

30 : 0.00
) 0.00
0.00

0.00 8
688.00

0.00 95

688.00 193
688.00 10
688.00 19

9.97
0.00
0.55

—_— -

0.00
0.00
3.276.88
154.00
0.00
249.38

30.00
5.00
175.50
8.00
40.00
9.50

3680.26

268.00

3,680.26
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CODE OF FEDERAL REGULATIONS

2 CFR, PART 200 FORUNIFORMADMINISTRATIVE REQUIREMENTS, COST PRINCIPLESAND AUDIT REQUIREMENTS FOR
FEDERALAWARDS

https://ecfr.federalregister.gov/current/title-2/subtitle-A/chapter-1l/part-200
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Displaying title 2, up to date as of 9/14/2022. Title 2 was last amended 9/06/2022. view historical versions
Go to CFR Reference Go
Title2 = Subtitle A = Chapterll = Part 200 Previous ' Next ' Top
“
— Table of
Contents View table of contents for this page
Details
_ PART 200 - UNIFORM ADMINISTRATIVE REQUIREMENTS, COST
"o Print/PDF PRINCIPLES, AND AUDIT REQUIREMENTS FOR FEDERAL AWARDS
Displ ity
D Olpst?()?s Authority: 31 U.S.C. 503

Source: 78 FR 78608, Dec. 26, 2013, unless otherwise noted.
¥ Subscribe


https://ecfr.federalregister.gov/current/title-2/subtitle-A/chapter-II/part-200

Request and Justification for Program-Related Out-of-State Travel Form

Please email the completed form to your program staff point of contact. For a list of MBCC staff contact

information, please visit: https://mbcc.mt.gov/About/Contacts
{if you do not know yaur program staff point of cantact, the completed farm may be emailed to mbce@mt.gav)

Please note: an approved budget does not automatically include approval of travel requests. Travel requests will
be considered approved when MBCC program staff and fiscal staff have both signed off on this form.

Name of MBCC Grant

MBCC Grant Number

Travel Stat Date | ]

Number of Travelers |

MNames of Persons Traveling

Wil you be booking a hotel for this travel request?

Will you be booking a flight for this travel request?

ravel Reimbursement
State rates for mileage, per diem, and lodging are maximum amounts that can be charged to subgrants funded
by MBCC.
Mileage rate effective 07/01/2022: $0.625 cents per mile

Meals Allowance: In-State Qut-of-State
Morning Meal (12:01AM-10:00AM) $7.50 $13.00
Midday Meal (10:01AM-3:00PM) $8.50 $15.00

Evening Meal (3:01PM-12:00AM) $14.50 $26.00
$30.50 $54.00

In order to claim reimbursement for a meal, you must be in a travel status for more than 3 continuous hours
within one of the time ranges. To receive the morning meal, you must leave before 7:00AM and to receive the
evening meal you must return after 6:01PM.

The lodging rate is available online through the following location: Per Diem Rates | GSA
Grant funds may not be used to pay for out of state travel without prior approval from MBCC (Request for Program

Related Out-of-State Travel Procedure (mt.gov)).

Estimated Costs

S ITdVET LUSLS dFE TENTIDUSEU di LNE SLdLE Tdies did T LHE FEUErd) Tdies, ULy ULNETWISE SLdued 1Irum e
Federal partner. Please refer to https,//'www.gsa.gov/travel/plan-book/per-diem-rates for Out-of-State lodging
rates, and to the “State rates for mileage, per diem, and lodging are maximum amounts that can be charged to
subgrants funded by MBCC” in your most recent subgrant award.

Other Costs (if applicable)

Grant funds may not be used to pay for out-of-state travel without prior approval from MBCC. %:

Grant funds cannot be used for costs and fees associated with cancelation or changes to travel, (i.e. Airline,
hotels, registration, etc.) unless approved by MBCC.

Reimbursement for lodging without a receipt will be $12.00.
Allowable expenses include emergency working supplies, taxi fares, and business telephone calls. Paid
receipts must support individual expense items of $25.00 or more.
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§ 200.475

§ 200.475 Travel costs.

Contents 9 CFR 200.475(a) General. Travel costs are the expenses for transportation, lodging, subsistence, and related items

Copy Citation
Copy URL

incurred by employees who are in travel status on official business of the non-Federal entity.
Such costs may be charged on an actual cost basis, on a per diem or mileage basis in lieu of
actual costs incurred, or on a combination of the two, provided the method used is applied to an
entire trip and not to selected days of the trip, and results in charges consistent with those
normally allowed in like circumstances in the non-Federal entity's non-federally-funded activities
and in accordance with non-Federal entity's written travel reimbursement policies.
Notwithstanding the provisions of § 200.444, travel costs of officials covered by that section are
allowable with the prior written approval of the Federal awarding agency or pass-through entity
when they are specifically related to the Federal award.

Lodging and subsistence. Costs incurred by employees and officers for travel, including costs of
lodging, other subsistence, and incidental expenses, must be considered reasonable and
otherwise allowable only to the extent such costs do not exceed charges normally allowed by the
non-Federal entity in its regular operations as the result of the non-Federal entity's written travel

policy. In addition, if these costs are charged directly to the Federal award documentation must
inetifv that
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STATE OF MONTANA LODGING RATES

FY 2022 Per Diem Rates for Montana

I'm interested in: I Lodging Rates I I Meals & Incidentals (M&IE) Rates I | New Search I
=235
Lodging by month (excluding taxes) | October 2021 - September 2022 =

Cities not appearing below may be located within a county for which rates are listed. To determine what county a city is located in, visit the
National Association of Counties (NACO) website (a non-federal website).

Filter Results...

Primary 2021 2022

Destination © Countyg o Nov Dec Jan Feb Mar Apr May Jun Jul Aug Sep

Big Sky / West Yellowstone/Gardiner Gallatin/Park §124 $124 S124 S5124 5124 S$124 $124  S124  S241  $241  S241  S241
Helena Lewis and Clark §103 5103 S$103 S103 S103 S103  S103  S103  S103  S103  S103 5103
Kalispell/Whitefish Flathead 596 S96 $96 $96 S96 596 $96 $96 596 $177  S177 596

Missoula Missoula 596 596 $96 $96 $96 596 $96 $96 $131 S$131 S131 8131
Standard Rate Applies for all locations without specified rates S96 596 S96 S96 S96 596 S96 S96 596 S96 S96 596

Per Diem Look-Up for National Rates for Out of State Travel



https://www.gsa.gov/travel/plan-book/per-diem-rates/per-diem-rates-lookup/?action=perdiems_report&state=MT&fiscal_year=2021&zip=&city=
https://www.gsa.gov/travel-resources

. L. : ﬂ Per Diem Lookup
U.S. General Services Administration

Buy Through Us ~  Sell to Government Real Estate v Policy & Regulations ~  Small Business v [ERIEVE Technology

Home > Travel » Plan &Book > Transportation (Airfare, POV, etc.) » Privately Owned Vehicle Mileage Rates

Privately Owned Vehicle (POV) Mileage U Si ng P rivate Iy

Plan & Book Reimbursement Rates

. °
Overview I © csanos adjusted all POV mileage reimbursement rates effective July 1, 2022. O W n e d Ve h I C I e S

Per Diem Rates

Effective/Applicability Rate per
Transportation (Airfare, POV, etc.) Modes of Transportation Date

for travel
Privately Owned Vehicle Mileage Rates Airplane* July 1, 2022 $1.81

POV Mileage Rates (Archived) If use of privately owned automobile is authorized or

) ] o i July 1, 2022 50.625
Airfare Rates - City Pair Program if no Government-furnished automobile is available p u r p O S e S

Rail Travel If Government-furnished automobile is available July 1, 2022 $0.22

GSA Lodging Motorcycle July 1, 2022 $0.605

Conference and Meeting Plannin
& & Relocation Effective/Applicability Date Rate per mile

State Tax Rates & Exemption Info Standard mileage rates for moving purposes | July 1, 2022 $0.22

Travel Charge Card
Airplane nautical miles (NMs) should be converted into statute miles (SMs) or regular miles when submitting

avoucher using the formula (1 NM equals 1.15077945 SMs).

For calculating the mileage difference between airports, please visit the U.S. Department of Transportation's

Inter-Airport Distance website.




Montana Operations Manual- POL Employee Travel, Lodging
Rates, Mileage Reimbursement, & Meal Allowances

Mileage Reimbursement Rates

I. Purpose
This policy provides the current mileage reimbursement rates for official state travel allowed
under 2 - 18 - 503 , MCA.

C. Traveleris Not a State Employee

A traveler who is a member of the legislature, juror, witness, county agent, or any person except a state employee, is entitled to collect mileage at the standard IRS
rate of 62.5 cents per mile for the first 1,000 miles traveled in a calendar month (High Rate). For each mile driven over 1,000 miles in a calendar month they are

entitled to 59.5 cents per mile (Low Rate).

https://doa.mt.gov/employee-travel



http://leg.mt.gov/bills/mca/title_0020/chapter_0180/part_0050/section_0030/0020-0180-0050-0030.html

IV. Determination of Meal Allowance
A. Travel Shift

Section 2-18-502 (3], MCA, defines "travel shift" as beginning one hour before and ending one hour after an employee's regular scheduled work shift. An employee
may claim only one meal (midday) if travel takes place within their assigned travel shift. An employee is entitled to two meal allowances during a 24-hour calendar
day if they depart within their travel shift but return outside the shift; or depart before their assigned travel shift and return during the travel shift.

When travel is totally outside the employee’s travel shift, eligibility for a meal allowance is governed strictly by the time ranges for each meal.

For example, if an employee travels to Billings from Helena and leaves at 5:00 a. m. to attend a 9:00 a. m. meeting that lasts until 5:00 p. m., then returns to Helena
at 9:00 p. m., and their normal working hours are 8:00 a. m. to 5:00 p. m. , they are entitled to all three meals since they are in a travel status for more than three
continuous hours in each of the time ranges referenced in B below, and their travel status covers their entire travel shift.

B. Time Ranges

The time ranges determining eligibility for meal allowances are established in 2-18-502 (1), MCA. To claim an allowance for a meal, an employee must be in travel
status for more than three continuous hours within one of the following time ranges:

Time Range Meal Allowed

12:01 a. m. to 10:00 a. m. Morning Meal
10:01 a. m. to 3:00 p. m. Midday Meal
3:01 p. m. to midnight Evening Meal

Each time range must be considered separately when applying the more-than-three-continuous-hour rule. More than three continuous hours in any one time
range is at least 181 minutes.

For example, if an employee regularly works 8:00 a.m. to 5:00 p.m., their qualifying travel shift begins at 7:00 a.m. and ends at 6:00 p.m. If they travel from 7:00 a.m.
to 2:00 p.m., they receive a meal allowance only for the midday meal, because the midday mealtime range is the only range where they are in a travel status for
mare than three continuous hours. Their travel status is one minute short of meeting the time range requirement for the morning meal. If they start their travel
status no later than 6:59 a.m., they meet the requirements of the more-than-three-continuous-hours rule for the morning meal as well, as they are traveling during
this period for 181 minutes (180 minutes equals three hours). They also satisfy the travel shift requirement for reimbursement of two meals by leaving before the
start of their travel shift and returning within their travel shift.

An employee cannot claim a meal allowance if they stop to eat, and because of the stop, extend their travel shift into the next allowed mealtime range. By stopping
they have artificially extended their travel into the next time range and this will result in denial of any claim for that range's meal allowance.

For example, consider an employee with regular work hours of 8:00 a.m. to 5:00 p.m. that leaves Helena at 8:00 a. m. to attend a meeting in Butte at 2:00 a.m. The
meeting ends at 4:00 p.m. and, if the employee heads immediately back to Helena, they can be home by 5:30 p.m. They are in a travel status for 214 hours in the
evening mealtime range - which is not long enough to qualify them for the evening meal. Suppose the employee chooses to stop for dinner before returning to
Helena, and does not reach home until 6:30 p.m. They are in a travel status for 312 hours in the evening mealtime range (from 3:00 p.m. to 6:30 p.m. ) but the
unnecessary stop for an early dinner was what caused the employee to be later than expected in returning to Helena. This voluntary act postponed their return to
Helena and could have been avoided. A claim for an evening meal reimbursement for this trip will be deniad.




Required documentation for travel
reimbursement:

» Travel document approved by the supervisor that includes time of departure and
arrival

» Conference agenda if applicable
» Hotel receipts

» Transportation receipts (airline tickets, taxi, Uber, Lyft) Tips are allowed, must be
reasonable. No more than 20% of fare.

»Tips are allowed, no more than 20% of fare.
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Contractual Expenses

Include your monthly invoice for contracted services, and please make sure to use
the appropriate allocation method if the services provided are for multiple projects

If 100% of the service are allocated on one project, include the justification

Follow the special conditions in your grant for your procurement policy or state
procurement policy

Subrecipients with no procurement policies

Subrecipients that do not have established procurement policies and procedures must use the established State
of Montana procurement process. If a subrecipient chooses to use the State procurement policy, it must be
documented within the subrecipient's own policies. The procurement guide, forms and templates are located at
the following: https://spb.mt. gov/Procurement-Guide. Below is the value threshold for the types of purchases or
contracts used.

Small Purchases: Less than or equal to $5,000; simple market research. Choose technique that best meets
subrecipient needs. Follow prudent purchasing practices (competitive quotes where practical).

Limited Solicitation: Purchases greater than $5,001 - 525,000 for services, or up to $50,000 for supplies. Must be
documented using the Limited Solicitation form. Must be awarded to the lowest acceptable quote if cost is the
only consideration.

Formal Bids & Proposals: Over $25.001 for services, or over 350,001 for supplies.

Mote: All values are based on total contract value
Example: Subrecipient enters into a 2-year service agreement for 34,000 a year. This agreement constitutes a
total contract value of 38,000 and would have to go through the limited solicitation process.




Follow MBCC Use of Prepaid Cards policy found at:

rantee-Resources

Reimbursement Request Procedures

e AmpliFund Required Documentation for Expenses I§
o Use of Prepaid Cards B (i.e. gift cards, gas cards, phone cards, etc.)
e Requests for Program-Related Out-of-State Travel

Note: MBCC will not reimburse for gift, fuel and phone cards without the required Tracking Log



https://mbcc.mt.gov/Funding/Subgrantee-Resources

Steps to Submit Reimbursement
Request in Amplifund

1 Add your expenses: Attach all receipts and allocate according to your allocation plan
[ Create your reporting period
 Attach the expenses to your reporting period

1 Create your reimbursement request

 Attach the reporting period to your reimbursement request
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WHO SHOULD V\\//VOHRCI)< if\)lE)SV-[/HHEO WHEN TO
INCLUDED? UPDATE?

SIGNS OFF?




E OB

Signature Page

(for current subgrantees)

Click or tap here to enter text.

The afficials who sign this document ogree to odhere to all terms ond conditions relating to this
application. Duplication of responsibilities by one individua! for any position listed below is NOT
acceptable. Electronic and stamped signatures are not acceptable.
A change in any of these positions requires submission of o new signature page with ALL signers.
Original Signatures are Required
A. Official Budget Representative
Must be a person with budget-setting authority {i.e. City/County Commissioner, Mayar,
epartment Head, or President of Board Directors)
Click or tap here to enter text, Click or tap here to enter text,
Click or tap here to enter text, City/State/Zip Click or tap here to enter text.
Click or tap here to enter text. Telephone Click or tap here to enter text,
here to enter text. Signature
B. Project Director
Must be an employee of the
Click or tap here to enter text.
Click or tap here to enter text, City/State/Zip Click or tap here to enter text,

Click or tap here to enter text. Telephone Click or tap here to enter text,

Click or tap here to en

Click or tap here to enter
Click or tap here to enter text, City/State/Zip Click or tap here to enter text,
Click or tap here to enter text, Telephone Click or tap here to enter text,

Click or tap here to enter text Signature




Who Must Be Included?

Official Budget Representative

» Must be a person with budget-setting authority (i.e. City/County Commissioner, Mayor, Department
Head, or President of Board Directors)

e Certifies agreement with Special Assurances and Condition of the Opportunity

Project Director

* Must be an employee of the applicant agency
e Contact with MBCC in grant related activities

Financial Officer

* Responsible for coordinating with Project Director in relation to financial communication



Official Budget Representative
» Signs Award Letter and Special Conditions

W h O DOeS » Attends and participates in monitoring
Project Director
th e WO rk & » Signs Additional Award Documents
» Signs and creates GANs

W h O S I g n S » Responsible for communication with MBCC

Of—f? Financial Officer
. » Responsible for communication with Project Director
and MBCC (financial)

*When should you update the signature page?
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Accepting Your Award

When to How to Why it’s

accept it accept it Important




SPECIAL CONDITIONS

There are a lot of rules, regulations
and guidance in the Special
Conditions section of your grant.

Read them and ask questions if you
don’t understand any of them.

B

STATE OF MONTANA e

BOAERD OF CRIME CONTROL _‘.:‘ @ 2

5 Last Chance Gulch - Helena MT 50601 4178 N E
- : £,

Phone: (406) 444-3604  Fax: (406) 444-4722 g
Special Conditions

Agency Award Number

1.

Mon-committal to future funding
Award of this grant does not commit the Board of Crime Control to future funding.

Applicability of Part 200 Uniform Requirements

The Uniform Administrative Requirements, Cost Principles, and Audit Requirements in 2 C.F.R. Pari 200, as
adopted and supplemented by DOJ in 2 C.F.R. Part 2200 (together, the "Part 200 Uniform Requirements”) apply to
this FY2022 award from QJP.

The Part 200 Uniform Requirements were first adopted by DOJ on December 26, 2014, If this FY 2022 award
supplements funds previously awarded by OJP under the same award number (e.g., funds awarded during or
before December 2014), the Part 200 Uniform Requirements apply with respect to all funds under that award
number (regardless of the award date, and regardless of whether derived from the initial award or a supplemental
award) that are obligated on or afier the accepiance date of this FY 2022 award.

For more information and resources on the Part 200 Uniform Reguirements as they relate to OJP awards and
subawards ("subgrants™), see the OJP website at https./ojp.govifunding/Part200UniformRequirements. him.

Record retention and access: Records pertinent to the award that the recipient (and any subrecipient
("subgrantee") at any fier) must retain - typically for a period of 3 years from the date of submission of the final
expenditure report (SF425), unless a different retention period applies — and to which the recipient (and any
subrecipient ("subgrantee™) at any fier) must provide access, include performance measurement information, in
addition to the financial records, supporting documents, stafistical records, and other pertinent records indicated at
2 CF.R 200334

In the event that an award-related guestion arises from documents or other materials prepared or distributed by
(QJP that may appear to conflict with, or differ in some way from, the provisions of the Part 200 Uniform
Requirements, the sub-recipient is to contact MBCC prompily for clarification. [ML2]

Equipment purchases require compefitive bids

Subgrantee must obtain competitive bids for equipment and awards should be |ef to the lowest bidder. For
equipment costing more than $5,000.00, bids must be written and copies submitted with gquarterly financial reports.
If other than the lowest bid is accepied, a full justification must be submitied to the Board of Crime Conirol. [MLG]

Award is condiional upon availability of funds

This grant award is conditional upon availability of government funds and may be reduced at any time due to
budget reductions. [ML10]

Personnel time and attendance records

Applicant must maintain time and attendance records to support personnel costs associated with grant project.
[ML12]

Travel Reimbursement

State rates for mileage, per diem, and lodging are maximum amounts that can be charged to subgrants funded by
MECC.

Initial:

Page 1 of 10




SPECIAL CONDITIONS

Agency Award Number

Mileage rate: For travel between 01/01/2022 and 06/30/2022 - $0.585 cents per mile
For travel after 07/01/2022 - $0.625 per mile

Meals Allowance: In-State Qui-of State
Morning Meal (12:01AM-10:00AM) $7.50 $13.00
Midday Meal (10:01AM-3:00PM) $8.50 $15.00
Evening Meal (3:01PM-12:00AM) $14.50 $26.00
$30.50 $54.00

In order to claim reimbursement for a meal, you must be in a travel status for more than 3 continuous hours within
one of the time ranges. To receive the moming meal, you must leave before 7:00AM and to receive the evening
meal you must return after 6:01PM.

The lodging rate for Montana and federal lodging rate for out of state lodging is available online through the
following location: Per Diem Rates | GSA. Grant funds may not be used to pay for out of state travel without prior
approval from MBCC (Request for Program Related Qut-of-State Travel Procedure (mi.gov)).

Grant funds cannot be used for costs and fees associated with cancelation or changes to travel, (jig. Airline, hotels,
registration, etc.) unless approved by MBCC.

Reimbursement for lodging without a receipt will be $12.00

Allowable expenses include emergency working supplies taxi fares, and business telephone calls. Paid receipts
must support individual expense items of $25.00 or more. [ML15]

9. Quarterly progress and financial reports

calendar quarters ending September 30, December 31, March 31, and June 30. These reports are to be received
by the Montana Board of Crime Control within 15 days following the end of the calendar quarter. Final Financial
report ONLY is due no later than 45 days following the end of the project period. Subgrantees who fail to submit
reports by the due date will be subject to the following:

FIRST LATE REPORT: Subgrantee will be notified to cease all expenditures of grant funds until the reports are
submitted.

SECOND LATE REPORT: The grant will be cancelled. The project director must appear before the Application
Review Committee and petition to get the grant reinstated. [ML26]



Additional Forms and Tasks When

Accepting Your Grant Award

O Contracts

O Civil Rights Training and Training Certificate

O Risk Assessment

O Revised Budget

O Any other forms required for your specific grant

Link to the MIBCC website where all forms can be found:
MBCC - Applications and Forms (mt.gov)



https://mbcc.mt.gov/Funding/Forms
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When your total budget request is more than
10% of your total budget or greater than
S$5,000.

When to Request
an Amer]d ment Example:

If your total budget is $50,000 and you
would like to move $3,100 from personnel to
supplies category, and $2,000 from Travel to
Others. Your total revision is more than 10%




Grant Adjustment Notice Request (GAN)

&
S
=
g
43,
Up cond

[Hequest subject to MBCC approvall

¢OL 10

Grant Adjustment
Notice Request (GAN)

Agency ! Project:

Date:

MEBCC Contact:

GANSs can be found on the

Current Total Total Federal Match Revised

MBCC website. N e e el
*Final GANs must be -
submitted 30 days prior | :::

to the end of the grant

Project Director:

° Signature Date
cle to be considered
(] . Signature Dare
MBCC Fiscal Spproval:
Date
ezt ho

If you are requesting a budget modification that is greater than 103 of your total award amount or more than £5.000 - only
previously approved categories will be considered. ¥ou must list specific reasons in the comment section below as to why

Extension Request Date to:

Grant extensions and final budget modifications must be made 30 days prior to project period end date.
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Purpose of Grant Monitoring-
Fiscal and Programmatic

To assure compliance
with the Federal
statutes, regulations and
the terms and conditions
of the subaward

To ensure that the
subaward is being used
for the authorized
purpose




U Up to 45 Days Before Review: MBCC contacts subgrantee to schedule an annual desk
review or on-site visit; provides monitoring forms.

U 30 Calendar Days Before Review: Program and Fiscal documents are due.

0 15 Business Days Before Review: Program staff contacts subgrantee with any
potential improvements and may request additional information.

U Day of Review: MBCC and Subgrantee staff discuss strengths and challenges.

0 10 Business Days After Review: MBCC emails subgrantee to request any additional
documents and discuss next steps (to be completed within 10 business days).

O 10 Business Days After MBCC Follow-Up: Subgrantee sends MBCC any additional
information requested.

0 10 Business Days After Receipt of Documents: MBCC sends completed monitoring
report to subgrantee.




MBCC RISK ASSESSMENT REVIEW FORM

Sub-grant Number/Award
Identification Number:

Project Title

RISK FACTORS ASSESSMENT
Ouestion | Question (Questions 1-3 to be answered by sub-grantee, include additional comments
below)
Is your agency subject to the Single Audit Requirement? The trigger for a Single Audit is:
During the fiscal year your agency expends federal funds in excess of 5750,000.
[if yes, please provide the most recent copy)

In the past two years has your agency received any other type of financial audit or
review? (If yes, please provide a copy)

- were there findings or recommendations?

Erant experisnce?

| & | Doss staff have previous programmatic grant exparience?

- Has your agency experienced key employee turnover of an executive director, .i-
ﬁrﬂ!cia_l officer, or program manager/staff within the past year? (if yes, provide

Print Name of subgrantes:

b (=1 =]

_ Has there been compliance monitoring of the sub-grantee by MBCC during the prior three ---
sars?

Have there been any programmatic compliance
problems, instability for the sub-grantee during
| 6 | Doesthe sub-grantee have recurring/unrescived issues?
| 7 | Doesthe sub-grantee submit complete and timely reports as required?
Rate the complexity of the program. *
ﬂ'wcanlpkt—mdfsmiﬂﬂ_m
Moderateiy Complax ~oward amgunt is higher Ehan 350,000 but undar 5730000
lemlpht—nwdmmﬁ: m,m-nrrlm.

*Tho award rmount is o ot g progra
RISK L

COMMENTS/ACTION ITEMS pocument your comments and action items in this space [e.g., technical assistance]).

Excellent history, no findings, experienced grant management.

ing training and technical assistance will be provided.
INaw progroms not prawously ownrted wil automaoticnily e momitnrad within the gront panod. o

08/24/2021 @ ot

|
CONTRIL

RISK
ASSESSMENT



murer How we use the
Signhature Page in

| Grant No.: | Click or tap here to enter text. |

[} [}
The officials who sign this document agree to adhere to all terms and conditions relating to this
application. Duplication of responsibilities by one individual for any position listed below is NOT

acceptable. Electronic and stamped signatures are not acceptable.

A change in any of these positions requires submission of a new signature poge with ALL signers.

Original Signatures are Required

The key personnel listed on the
~ gglﬂ:ﬁ;?ﬂmgieﬂmautharﬂ't}frf-e-Citv,-’CDumvCommFssfanecMuyor. Sl gnatu re Pa ge tO be aVal|ab|e On

Department Head, or President of Board Directors) o .
Marne Click or tap here to entertext.  Title Click or tap here to enter text. the day Of the Slte reVIeW'

Address Click or tap here to enter text. City/State/Zip Click or tap here to enter text.

Ernail Click or tap here to enter text. Telephone Click or tap here to enter text. | P rOj e Ct D i re Cto r

Date Click or tap here to enter text. Signature

e =Official Budget Representative

Must be an emplovee of the applicant agency

MNarme Click or tap here to enter text. Title Click or tap here to enter text.

Address Click or tap here to enter text. City/State/Zip Click or tap here to enter text. . F I n a n C I a | Offl Ce r

Ernail Click or tap here to enter text. Telephone Click or tap here to enter text. ..
L
Additionally:

Date Click or tap here to enter text. Signature

C. Financial Officer

=Program staff funded by the grant
Address Click or tap here to enter text. City/State/Zip Click or tap here to enter text. S h O u | d be ava i | a b | e a S We | |

Email Click or tap here to enter text. Telephone Click or tap here to enter text.

Narme Click or tap here to enter text. Title Click or tap here to enter text.




Monitoring
Forms

Office of Civil Rights (OCR) Form

Programmatic Monitoring Form

e Progress Towards Strategic Plan...
e Staff Policies/Procedures
* Program Data...

Fiscal Monitoring Form

e General Ledger
e Accounting Policies/Procedures
e Bank statements, timesheets, etc.

i Program-Specific Questions -
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On the next few slides there are some of the findings of recent audits
by the Office of the Inspector General, U.S. Department of Justice



Colorado Division of Criminal Justice, Lakewood, Colorado, December 2020

Financial Monitoring — We identified issues with subrecipient accounting records and
subrecipient support for expenditures and match. Additionally, we found that
subrecipients had charged unallowable match to the sub awards in our scope.

SCHEDULE OF DOLLAR-RELATED FINDINGS Description
Questioned Costs:7

Unsupported Subrecipient Personnel Costs 518,557
Unsupported Subrecipient Payment Requests 510,184
Unsupported Cash Match Personnel Costs 52,837
Unsupported Other Cash Match Expenditures 52,912
Unsupported In-Kind Match S207727
Total Unsupported Costs S242,217
Unallowable Cash Match Personnel Costs S22,338
Total Unallowable Costs S22,338

TOTAL DOLLAR-RELATED FINDINGS $264,555



Q&A



= !
AN -
=

TAKE-AWAYS

Pre-Award and Post-Award




TIPS FOR
APPLYING

> Thoroughly read the funding opportunity

Are you eligible and able to meet all special conditions and program-specific requirements?
Do you meet any priority areas (if applicable)? How?
What steps will you need to take? In what order?

(SAM registration, Civil Rights Training, etc.?)

Carefully read instructions for each section in the funding opportunity

Use headings, subheadings, and bolded words to draw attention to the question and your response

> Attend the Offeror’s call and AmpliFund call dates

> If possible, contact your program specialist with questions priorto the release date

> After the release date, please submit questions via email as specified in the solicitation

*Always check the MBCC website Q&A page prior to submitting your question.




Reporting Requirements and Dates

Federal Reporting — Performance
Measurement Tool

e MBCC program specialist will contact you

about requirements for your grant program.

Program Managers initiate the PMT report,
not all grant programs require this type of
reporting.

Quarterly Reporting to MBCC
(Program and Fiscal)

Grants applied for in AmpliFund will report
in AmpliFund

January 15t
April 15t
July 15t
October 15t

*Final fiscal report and request for
reimbursement are due 45 after the end of
the final quarter
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Criselda DelLaCruz

All Programs

Program Supervisor
406.444.1998

Heather Reeves

CIT, COAP, RSAT, Coverdell
Program Specialist

406.444.2632

Mark Thatcher

JAG, PREA, SORNA, CESF

Program Specialist
406.444.3605

Misti Dauenhauer

VOCA
Program Specialist
406.444.7010

Rachel Gemar

Title I, DPP

Program Specialist
406.444.2056

Jackie Hoover

VOCA, VAWA, SASP
Program Specialist
406.444.4763



MBCC Fiscal Contacts

Maia Zelena

All programs
Fiscal Supervisor
406.444.7361

Tammy Farris

Title I, VAWA, VOCA, SASP

Accountant
406.444.6678

Danielle Wulfekuhle

HRT, VOCA, SASP, VAWA

Accountant
406.444.0340

Kelly Taylor

Victim Liaison, VOCA, VAWA, SASP

Accountant
406.444.4112

Kara Snarr

VOCA, RSAT, DPP, DVI

Accountant
406.444.2077

Peter Schaefer

JAG, SORNA, BYRNE SCIP

Budget Analyst
406.444.2076



MBCC SAC Contacts

atny WIIKIns AUutumn rrey €SSIKa MarcC
Statistical Analysis Data Integrity Analyst Data Integrity Specialist
Center Director 106-444-3651 406.444 2084

406-444-4298



MBCC Administration Contacts

Executive Director Administrative Support Administrative Officer
406.444.4244 406.444.2002 406.444.5692
Bo Turnbow Tawny Rogers Vacant
IT Support State Victim Liaison Tribal Victim Liaison

406.444.4014 406.846.1404 406.444.1621
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